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The Relationship Between Teachers’ Perceived Organization
Support and Organizational Citizenship Behavior: Intermediary
Function of Teachers’ Organizational Identification
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Abstract: With a panel of 603 teachers as subject using questionnaire the authors conducted a sur—
vey to investigate the relationship between teachers’ perceived organization support teachers’ organ—
izational identification and organizational citizenship behavior. The results show that: ( 1) The varia—
bles are prominent in all the dimensions of teachers’ perceived organization support teachers’ or—
ganizational identification and organizational citizenship behavior( altruistic behavior sense of respon—
sibility interpersonal concordance and resources protection) . ( 2) Teachers’ organizational identifi—
cation partly plays a mediating role when teachers’ perceived organization support affects teachers’

organizational citizenship behaviors. ( 3) teachers’ perceived organization support has an immediate
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impact on their organizational identification and organizational citizenship behaviors.
Key words: teachers organizational identification; perceived organization support; organizational citi—

zenship behavior
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